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Family Reunification 
 

Inherent in the reentry process is to make the 
family a viable part of the offenders rehabili-
tation. Family support upon release is critical 
to a successful reentry. By utilizing “Family 
Day” programs at the centers, family mem-
bers are made aware of ways to aid the of-
fender in reentry rather than “enable” old 
crime producing behaviors. 
 
 
 

Faith and Character 
 

The transition to community is often a difficult 
and scary proposition for an offender. Faith 
and Character Based programs will be avail-
able to offenders placed in a  PRC. These 
programs rely heavily on community volun-
teers and can provide an additional support 
system for offenders upon release.  

 
 

Reentry begins at pre-sentence and  
continues through community  
reintegration. 

Academic Education provides aca-
demic development  learning opportunities 
consisting of  three educational levels:  
■ Functional Literacy (L/RR) 
 
■ Adult Basic Education (ABE) 
 
■ Preparation for the General Education 

Diploma (GED) 
 

Helping to educate Georgia citizens. 

Website:  www.dcor.state.ga.us 
Georgia Department of Corrections 
2 Martin Luther King Jr. Drive 
Suite 866, East Tower 
Atlanta, Georgia  30334 

The Georgia Department of Corrections is 
committed to providing interventions and  
services to enable offenders to success-
fully reunite with their families and become 
productive citizens of the community. 

Pre-Release Center Locations 
■ Appling 
■ Lamar 
■ Pelham 
■ Turner 
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Mission 
 
The mission of the Pre-Release Centers (PRC) 
is to address the reentry needs of offenders in 
order to reduce their risk to re-offend,  thereby 
increasing public safety. These facilities will pro-
vide a secure environment in which to target the 
reentry needs of inmates with two years or less 
to serve.  

Goal 
 
The goals of  the PRC is to emphasize work and 
provide the inmate with work experience. By pro-
viding additional work opportunities prior to re-
lease, the offender’s work ethics will be en-
hanced . 
 
In addition, two key elements are assisting the 
inmate in locating suitable housing and                              
meaningful work upon release. In some cases, 
the expectation is to further facilitate rehabilita-
tion by transitioning the offender to work release 
programs. 
 
Proven Effective Interventions 

Providing evidence based programs that target 
crime-producing behavior is an essential ele-
ment of the PRC. These programs focus on 
changing criminal thinking and reducing criminal 
behavior. 
 
Risk factors such as criminal thinking, substance 
abuse, low education levels, and lack of employ-
ment skills represent needs, that when ad-
dressed, are associated with reductions in recidi-
vism.  Assessments are used to identify offend-
ers in need of risk-reduction interventions.   

 
Helping those who want to help themselves. 

 
Cognitive-Behavioral programming  provides 
the following curriculum to change criminal thinking 
and behavior: 

■ Moral Reconation Therapy  (MRT) focuses 
on changing criminal attitudes, beliefs, values, 
thinking patterns, and behaviors. 

■ Thinking for a Change (T4C) is a cognitive-
restructuring and skill-building program focused 

Substance Abuse services offers programs 
designed to reduce drug use through the following 
programming:  
 
■ Motivation for Change (M4C) is the sub-

stance abuse risk reduction course that meets 
the legislatively mandated requirement  for of-
fenders in GDC facilities. 

     
■ Prime For Life (P4L) is a substance abuse risk 

reduction curriculum designed to change alco-
hol/drug use behaviors. P4L meets the legisla-
tive mandate for a substance abuse risk reduc-

Pre-Release 
Centers  

Intervening for a Safer Georgia 

Workforce Development prepares     
offenders for employment and is comprised 
of the following program components:  
 
■ On the Job Training  (OJT)  allows of-

fenders to learn skills on work details 
while at the same time earn technical 
certificates.  

■ Vocational Classroom Training  pre-
pares offenders for employment in vari-
ous occupational programs that include 
technical, construction, business and 
personal care trades. 

■ TOPPSTEP is a collaboration  between 
the Department of Corrections, the De-
partment of Labor, and the Board of Par-
dons and Paroles,  to provide offenders 
pre-employment workshops and  docu-
ments needed to obtain employment 
upon release. 

■ Career Centers provide offenders with 
an opportunity to develop an employ-
ment plan prior to release  utilizing the 
Department of Labor’s Interest Profiler.  

 
Success through community partnerships. 

 
Work is a learned behavior. 

Changing the community, one 
offender at a time. 

Program Delivery Areas 


